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1 Introduction 

1.1 Pu rp ose  o f t h e  Re p or t  

1.1.1 This Outline  Skills, Supply Chain  and  Em ploym en t Plan  (OSSCEP) se ts out how 
Cottam  Solar Pro ject (the  Schem e) will com m it to  prom oting com petition , innovation  
and  skills  with in  the  loca l and  regiona l areas of the  Schem e. The  OSSCEP describes 
the  poten tia l worke rs, skills , equ ipm ent and  services requ ired  to  de live r the  en tire ty 
of the  Schem e  and to  engage  with  re levant stakeholders. 

1.1.2 This docum ent will form  the  basis for a  fina l SSCEP which  will be  prepared  and  
subm itted  prior to  the  com m encem ent of construction  activitie s and  will be  secu red 
through  a  requ irem ent included  in  the  DCO for the  Schem e.  

1.1.3 The  SSCEP will there fore  go on  to  identify poten tia l opportun itie s re la ting to  Skills, 
Supply Chain  and  Em ploym ent (SSCE) which  the  Applican t cou ld  take  forward  post-
consent. These  activities will he lp  loca l individua ls and businesses access the  SSCE 
bene fits associated  with  the  Schem e .  

1.1.4 Chapter 18: Socio-Econom ics and  Tourism  and Recreation  of the  Environm en ta l 
Statem en t [EN010133/APP/ C6.2.18] asse sses the  potentia l im pacts of the  Schem e  
on  the  popu lation  and  socio-econom ic environm ent du ring the  construction , 
opera tion  and  m ain tenance  and  decom m ission ing phases of the  proposed 
deve lopm ent. The re fore , de ta ils of the  like ly econom ic im pacts and in form ation  on  
the  context and  characte ristics of the  loca l and  regiona l com m unitie s can  be  
unde rstood in  Chapter 18 of the  ES. 

1.2 Th e  Sch e m e  

1.2.1 The  Schem e  is a  proposed  so la r farm  of over 50MW capacity, connection  to Cottam  
Power Station , and  associa ted  deve lopm ent including ene rgy storage . The  Schem e  
will gene rate  and  store  renewable  e lectricity for export to  the  Nationa l Grid. The  
Schem e  is to  be  loca ted  a t four d istinct a reas, known as Cottam  1, Cottam  2, Cottam  
3a  and  Cottam  3b. The  so lar a rray Site s and  associated  substa tions and  energy 
storage  a re  to  be  connected  to  the  Nationa l Grid  a t a  substa tion  at Cottam  Power 
Station . The  Schem e will connect to  the  Nationa l Grid  substation  via  a  new 400kV 
substa tion  constructed  as part of the  Schem e  to provide  the  connections to the  
various so lar Sites. The  substations, cable  connections and  ene rgy storage  will be  
requ ired  for the  du ra tion  of the  Schem e . The  substa tions and  energy storage  will be  
decom m issioned  and  rem oved a t the  end  of the  life tim e  of the  Schem e  but the  
unde rground cables a re  an ticipated  to  be  decom m issioned  in  situ  to  m in im ise  
environm enta l im pacts.  

1.2.2 The  opera tiona l life  of the  Schem e is an ticipa ted  to  be  40 years. Once  the  Schem e  
ceases to  ope rate , the  deve lopm en t will be  decom m issioned.  

1.3 St ru ct u re  o f t h is  Docu m e n t  

1.3.1 The  docum ent hereafte r is  se t ou t as fo llows: 
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• Section  2 provides the  econom ic base line , sum m arising the  existing loca l and 
loca l and  regiona l em ploym ent and  econom ic characte ristics, iden tifying the  
sca le  of loca l and  regiona l em ploym en t m arke ts and  sectors, and  categorising 
the  existing dem ographic profile  of the  working age  popu la tion  in  the  re levant 
im pact areas. Th is will a im  to h igh light a reas where  sign ificant im provem en ts 
can  be  focused. 

• Section  3 de ta ils the  sca le  and  natu re  of like ly econom ic e ffects associated  with  
the  Schem e , wh ich  th is docum en t a im s to  m axim ise  bene ficia lly. These  e ffects 
will be  dem onstra ted  across the  construction , opera tiona l, and 
decom m ission ing stages of the  Schem e. 

• Section  4 sum m arise s the  a im s of loca l and  na tiona l p lann ing policy to 
prom ote  econom ic deve lopm ent, in  the  context of the  re levant legisla tive  
requ irem en ts and  industry standards. 

• Section  5 identifie s ways for the  Schem e  to  m axim ise  opportun itie s to  prom ote  
econom ic bene fits in  re la tion  with  skills , supply cha ins, and  em ploym ent. 

• Section  6 gives ou tline  de ta ils on  the  proposed  approach  to  de livery of the  
SSCEP fo llowing the  DCO consen t, and  presents a  fram ework for engagem ent 
with  key stakeholders and  a  tim efram e  for the  p lan ’s im plem enta tion . 

• Section  7 outlines a  potentia l m on itoring fram ework, including targe t ou tputs 
and  outcom es, and a  draft m echan ism  for ensu ring the  im plem entation  and 
reporting of em ploym en t we lfa re  and  safeguard ing. 
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2 Economic Baseline 

2.1 Ove rvie w  

2.1.1 This section  sum m arises the  econom ic characte ristics of the  loca l popu la tion  and  
workforce  to  iden tify if there  are  any loca l and  regiona l d isparities wh ich  the  Schem e  
m ay be  ab le  to  ta rge t and  he lp  im prove  the  loca l a reas. 

2.1.2 It shou ld  be  read  in  conjunction  with  ES Chapter 18: Socio-Econom ics and  Tourism  
and Recreation . 

2.2 Pop u la t ion  

2.2.1 The  Loca l Im pact Area, wh ich  com prise s Basse tlaw and West Lindsey Districts had  a  
com bined  popu la tion  of 213,000 in  20211. The  Loca l Im pact Area  dem onstra te s a  
sign ificantly o lder-b iased  popu la tion  than  the  East Midlands region  and  a  shortfa ll 
in  the  proportion  of the  popu lation  in  the ir 20s and  30s2. 

2.2.2 Basse tlaw and West Lindsey d istricts recorded  a  grea te r than  average  proportion  of 
working age  individua ls that hold  a  m axim um  qualifica tion  of NVQ Leve l 1 or 
equ iva lent (17% and 18.3%) com pared  to  East Midlands a t 11.8% and the  UK as a  
whole  at 9.3%. Th is can  be  seen  in  m ore  de ta il in  Figu re  2.1 be low. In  addition , the  
Loca l Im pact Areas recorded  a  sign ifican tly lower rate  of individua ls ach ieving NVQ 
Leve l 4 and  h ighe r qualifica tions a t about 32.5%, com pared  to  35.7% in  the  East 
Midlands, and  43.5% across the  UK. 
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Figu re  2.1: Qu a lifica t ion  At t a in m e n t  Ra t e  in  a ge s  16-64 a s  of De ce m b e r  2021 

 
2.2.3 Furtherm ore , da ta  indica te s tha t both  d istricts a re  m ore  like ly to  be  deprived  (than  

the  nationa l ave rage ) of access to  em ploym en t3. Whilst those  in  Basse tlaw are  m ore  
like ly (than  the  na tiona l average ) to  be  deprived  of access to  education  and  skills , 
and  to su itab le  incom es4. Th is m ay be  re lated to the  decline  of the  popu lation  in  
the ir 20s and  30s as young professiona ls leave  the  Loca l Im pact Area in  search  of 
work and  a  h ighe r standard  of living. 

2.3 Workfo rce  

2.3.1 The  econom ica lly active  popu lation  is de fined as the  m em bers of the  working age  
individua ls (16–64-year-o lds) in  em ploym en t, seeking a  job  and  who can  work. 

The  num ber of econom ica lly active  residents in  the  Loca l Im pact Area  who are  in  
em ploym ent has fluctua ted  conside rably but has la rge ly trended be low the  regiona l 
and  na tiona l trends. Th is trend  can  be  seen  in  Figu re  2.2 be low. 

 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Bassetlaw West
Lindsey

Local
Impact

Area

East
Midlands

United
Kingdom

Pr
op

or
tio

n 
of

 P
op

ul
at

io
n 

ag
ed

 1
6-

64
Qualification Attainment (Dec 2021)

Highest level of qualification:
Other qualifications

Highest level of qualification:
Level 4 qualifications and above

Highest level of qualification:
Level 3 qualifications

Highest level of qualification:
Level 2 qualifications

Highest level of qualification:
Level 1 qualifications

No qualifications



Outline  Skills , Supply Chain  and  Em ploym ent Plan  
January 2023 

 
 

 
7 | P a g e  

 
 

Figu re  2.2: Em p loym e n t  Cou n t  2012-2022 r e la t e d  t o  2012 ba se lin e  

 
2.3.2 The  m edian  annual gross sa la ry for fu ll-tim e  worke rs (in  2021) for re sidents with in  

the  Loca l Im pact Area was £30,1315. Whereas, for workers the  sam e value  was on ly 
£28,1586. The re  were  also  d isparitie s be tween the  Loca l Im pact Area, with  those  
working and living in  West Lindsey earn ing sign ificantly m ore  than  those  in  
Basse tlaw. In  addition , for those  living and  working in  the  Loca l Im pact Area  the ir 
wages were  notably lower than  the  UK m edian  sa la ry. 

2.3.3 As such , th is d iffe rence  be tween  residen t and  workplace  m edian  pay indica te s that 
it  is like ly that em ployees trave l outside  the  loca l and regiona l areas to  access h ighe r-
pa id  work, or that lower-pa id  worke rs a re  m ore  like ly to trave l in to  the  a rea. 
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3 Economic Effects 

3.1 In t rod u ct ion  

3.1.1 This section  sum m arises the  econom ic conditions and  em ploym ent opportun itie s 
that m ay arise  with  the  Schem e  during its construction , ope rationa l, and  
decom m ission ing stages. It a lso  sum m arises the  type  of jobs, skills , equ ipm ent, 
and  m ate ria ls requ ired  for the  de live ry of the  Schem e . 

3.1.2 This section  shou ld  be  read  in  con junction  with  ES Chapte r 18: Socio-Econom ics and  
Tourism  and Recreation .  

3.2 Con st ru ct ion  

3.2.1 Due to  the  Schem e’s nationa lly strategic sca le , it  will create  a  sign ificant num ber of 
em ploym ent opportun itie s for d irect and  indirect sectors of the  loca l and  regiona l 
econom y during construction . These  will have  a  ripple  e ffect on  o the r socio-
econom ic factors such  as wages, unem ploym ent, and  deprivation  as a  re su lt o f 
increased  access to  em ploym ent. 

3.2.2 The  construction  of the  Schem e  is proposed  to  be  phased  over a  24 m onth  period. 

3.2.3 The  e stim ated  labour requ irem ent for the  Schem e  ove r the  pro jected  24-m onth  
construction  period  is equ iva len t to  a  gross 467 fu ll tim e  equ iva len t (FTE) em ployees 
pe r annum , with  the  e stim ated on-site  construction  workforce  expected  to  peak at 
approxim ate ly 794 em ployees a t m on th  14 of the  construction  period.  

3.2.4 As the  Schem e wou ld  requ ire  a  la rge  skilled  workforce  it wou ld  provide  em ploym ent 
opportun ities to  the  Loca l Im pact Area  and  benefit young profe ssiona ls with  tra in ing 
opportun ities to  deve lop  the ir skills  and  ach ieve  qua lifications. The  Schem e  cou ld  
a lso  he lp  to  upskill local labourers and  to  find  d isadvan taged  individua ls work. It is  
e stim ated  that 64.2% of the  labour requ irem en t will be  sourced from  with in  the  
Loca l Im pact Area , based  on  Census 2011 com m uting pa tte rns and  the  requ irem ent 
for specia list em ployees to  be  brough t in  to  the  loca l a rea . 

3.2.5 The  size  of the  loca l econom y can  be  m easured  using Gross Value  Added (GVA), 
wh ich  m easures the  va lue  of goods and  services in  a  given  a rea . 

3.2.6 The  loca l econom y will be  positive ly im pacted  du ring the  construction  phase  
through  the  crea tion  of jobs, such  as construction  worke rs, site  m anagers, and 
de live ry drivers. Of wh ich , the  workforce  sign ificantly contributes to  the  GVA of the  
Schem e . In  tota l, the  direct GVA of the  Schem e’s construction  is estim ated  to  be  
approxim ate ly £21.0 m illion  per annum . 

3.2.7 As a  re su lt o f “leakage” from  com m uting em ployees outside  the  Loca l Im pact Area, 
approxim ate ly 58% of the  GVA will be  re ta ined  with in  the  Loca l Im pact Area. Th is 
equates to  a  £12.2 m illion  per annum  increase  for the  Loca l Im pact Area . 

3.2.8 The  Schem e  is expected  to stim u late  the  econom y further th rough indirect and 
induced  em ploym en t opportun itie s be ing genera ted  by the  construction  phase . It is 
e stim ated  that the  Schem e  will support a  fu rther 1.33 em ployees pe r FTE 
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construction  em ployee  pe r annum , th rough  indirect em ploym ent, such  as in  the  
construction  industry supply cha in 7. 

3.2.9 There fore , the  Schem e is e stim ated  to  have  a  fu rther Gross Value  Added of £29.7 
m illion  pe r annum  th rough  supply cha ins, loca l m anufactu ring, and  induced bene fits 
through  additiona l spending by workers and  the ir fam ilies in  the  loca l econom y. An 
e stim ated  £17.9 m illion  of th is indirect and  induced GVA uplift is  an ticipa ted  to  be  
re ta ined  with in  the  Loca l Im pact Area. 

3.2.10 The  d irect, ind irect and  induced  econom ic bene fits of the  Schem e  there fore  a re  
like ly to  to ta l £50.7 m illion  of GVA uplift pe r annum , £30.1 m illion  of wh ich  will be  
re ta ined  with in  the  Loca l Im pact Area . Once  secondary im pacts on  the  agricu ltura l 
sector, accom m odation  and  services sector, and  tou rism  and recreation  econom y 
have  been  considered, the  ne t change  in  GVA to  the  econom y with in  the  Loca l 
Im pact Area will am ount to  an  uplift o f £368 per worker from  the  2020 base line . 

3.3 Op e ra t ion  

3.3.1 The  ongoing workforce  associa ted  with  the  opera tion  of the  Schem e  throughou t the  
Schem e’s operation  is like ly to  be  lim ited  to  m ain tenance  crews, landscaping team s, 
and  occasiona l repa ir un its.  

3.3.2 If the  deve lopm ent of the  Schem e  leads to  increased  energy and  engineering sector 
tra in ing loca lly and  regiona lly, the re  is potentia l for the  loca l a reas to  deve lop  the ir 
skills  and  ach ieve  qua lifica tions.  

3.4 De com m iss ion in g 

3.4.1 The  decom m ission ing of the  Schem e  is expected  to  take  12-24 m onths a t the  end  of 
the  life  of the  Schem e. 

3.4.2 For the  pu rposes of th is assessm ent, the  e stim ated  num ber of worke rs requ ired  to 
unde rtake  the  decom m ission ing of the  Schem e  will be  80% of the  workforce  
requ ired  for construction . There fore , the  Schem e  wou ld  requ ire  a  skilled  labour 
force  that wou ld  aga in  provide  em ploym ent opportun itie s to  the  Local Im pact Area  
and  bene fit young profe ssiona ls with  tra in ing opportun ities to  deve lop  skills  and  
ach ieve  qua lifica tions.  

3.4.3 Sim ila rly, to  the  construction  phase , the  Schem e is like ly to bring about a  positive  
indirect boost to  the  loca l econom y and em ploym ent th rough  additiona l spending 
and se rvices requ ired  by workers and  the ir fam ilie s.  

3.4.4 An Outline  Decom m ission ing Sta tem ent [EN010133/APP/ C7.2] will be  subm itted  as 
part of the  DCO applica tion , however, a  de ta iled  decom m ission ing p lan  will be  
produced and  subm itted  to Loca l Au thoritie s closer to  the  da te  the  Schem e  stops 
opera ting.  

3.5 Job  a n d  Sk ill Re q u ire m e n t s  

3.5.1 The  types of jobs and  skills  that are  like ly to  be  requ ired  du ring the  construction  and 
opera tion  phases of the  Schem e  have  been  de ta iled  in  Ta b le  3.1 be low:  
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Ta b le  3.1: Su m m a ry of Job s  a n d  Sk ills  Re qu ire m e n t s : 

Ph a se   Job  Na m e  Job  De scr ip t ion  Sk ills  

Construction  Civil 
Enginee ring  
Worke rs 

Prepara tion  of the  Site s.  

Work includes: 

Excavation  using an  
appropria te ly sized  tracked  
excavator; 

The  rem oval and  storage  of 
topsoil and  leve lling of the  
land  as requ ired ; 

Prepara tion  and  bu ild  of any 
access roads, in te rna l to  the  
site  and  for access on to and  
away from  the  site ; 

The  d igging of trenches for 
cab ling; and  

Prepara tion  for and  laying 
founda tions for the  sola r 
sta tions, on-site  substa tions 
and  BESS.  

Use  of m achine ry, 
such  as dum p trucks, 
d igge rs and  
com pactors. 

Use  of cranes to  lift 
the  com ponents in to  
position . 

Laboure rs  Labour to  p lace  cab ling and  
ducting in  the  trenches and  
to  transp ort m a te ria ls  as 
requ ired  a round  Site s. 

No specific 
qua lifica tions 
requ ired . 

Build ing 
Construction  

Labour to  bu ild  the  storage  
sheds. 

Re levan t construction  
qua lifica tions 
requ ired . 

Racking 
Structu re  
Assem ble r 

Manage  a  ram m ing m achine  
to  crea te  the  sola r structu re  
and  assem ble  the  associa ted  
structu re . 

Skilled  worke rs 
requ ired  to  con trol the  
ram m ing m achines. 

Less skilled worke rs 
requ ired  to  assem ble  
othe r com ponen ts of 
the  structu re s.  

Pane l 
Assem ble r 

Ind ividua ls to  m anage  the  
p rocess of m ounting the  
sola r m odule s on to the  
structu re s. 

Knowledge  of 
e lectrom echan ics 
tools requ ired . 

Electrica l 
Enginee ring 
and  Cabling  

Connecting the  pane ls with  
inve rte rs, to  on-site  

Skills  for cab ling and  
insta lla tion  of 
equ ipm ent requ ired . 
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substa tions and  transform ers 
and  to  the  ne twork grid . 

Cab le  
Construction  
using trenches 

Prepara tion  of the  Site s and  
cab le  corridor.  

Work includes: 

Excavation  using an  
appropria te ly sized  tracked  
excavator; 

The  rem oval and  storage  of 
topsoil; 

The  trench  will be  cleared  
and  bottom ed  ou t; 

Sand  bedding will be  installed  
a t the  bottom ; 

Cable  insta lla tion  will fo llow 
beh ind  excavation . 

Skill of using an  
excavator to  rem ove  
laye rs of topsoil to  
p roduce  trenches. 

Cab le  
Construction  
using horizonal 
d irectiona l 
d rilling 
(trench le ss 
cab ling 
techn ique ) 

Prepara tion  of the  Site s and  
cab le  corridor.  

Work includes: 

Launch  and  recep tion  p its  will 
be  excavated  using a  su itab le  
excavator; 

Work will then  com m ence  on  
the  in itia l d rill; 

The  bore  will then  be  d rilled  
to  a  size  to  accep t the  duct; 

The  p ipe  will then  be  
insta lled . 

Re levan t qua lifica tions 
and  accred ita tions 
requ ired  to  ope ra te  
horizonal d irectiona l 
d rilling tha t includes 
NVQ Directiona l 
Drilling Leve l 1 & 2.  

 

Security Guards  Protecting the  site  during the  
construction  p rocess. 

Protect the  security of 
the  site  during 
construction . 

CCTV Worke rs Se tting up  the  security 
system . 

Insta lla tion  o f CCTV 
system  and  
equ ipm ent. 

Fencing 
Insta lla tion  
Worke rs 

Insta lla tion  o f the  pe rim e te r 
fencing includ ing any ga tes 
for access. 

Insta lla tion  o f fencing. 

Landscape  
Insta lla tion  
Worke rs 

Insta lla tion  o f a ll landscap ing 
such  as p lan ting. 

Insta lla tion  o f the  
landscap ing works 
a rea . 
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De live ry d rive rs Drive rs to  de live r equ ipm ent 
and  supp lie s to  the  Site s. 

Appropria te  d riving 
license  requ ired . 

Ope ra tions  Electrica l 
Enginee rs 

To m onitor and  troub le -shoot 
any p rob lem s. 

Low Voltage  (LV), 
Medium  Voltage  (MV), 
and  High  Voltage  (HV) 
e lectrica l specia lists  
requ ired . 

Pe rform ance  
Manage rs 

To m onitor and  troub le -shoot 
any prob lem s via  software  
rem ote ly from  the  office . 

Skills  and  
qua lifica tions in  
software  enginee ring. 

CCTV and  
Security 

To m onitor security of the  
site . 

Protect the  security of 
the  site . 

Landscape  
Monitoring and  
Manage rs 

To de live r wate ring stra tegy 
and  m onitor and  m ain ta in  
the  landscape /ecology areas 
with in  the  Schem e . 

Knowledge  and  skills  
in  ecology and  
landscap ing. 

 

3.6 Eq u ip m e n t  Re q u ire m e n t s  

3.6.1 The  equ ipm en t requ ired  for the  key com ponents of the  Schem e have  been  included 
in  Ta b le  3.2 be low: 

Ta b le  3.2: Equ ip m e n t  Re q u ir e m e n t s  

PV Pa rk  BESS Su bs t a t ion s 

Inve rte rs, transform ers and  
switchgear to  be  
incorpora ted  in  a  
conve rsion  un it or to  be  
standalone  equ ipm ent.  

Inve rte rs, transform ers and  
switchgear to  be  
incorpora ted  in  a  
conve rsion  un it or to  be  
standalone  equ ipm ent.  

Inve rte rs, transform ers and  
switchgear to  be  
incorpora ted  in  a  
conve rsion  un it or to  be  
standalone  equ ipm ent.  

Electrica l Cab le s (LV, MV) Electrica l Cab le s (LV, MV) Electrica l Cab le s (MV, HV) 

Earth ing Earth ing Earth ing 

Civil Mate ria ls  (e .g. 
concre te ) 

Civil Mate ria ls  (e .g. 
concre te ) 

Civil Mate ria ls  (e .g. 
concre te ) 

Module s and  m oun ting 
structu re  

BESS Re lay Room s  

CCTV  CCTV  CCTV 

Pe rim e te r Fence   Pe rim e te r and  Pa lisade  
Fence  

Pe rim e te r and  Pa lisade  
Fence  

 HVAC or liqu id  cooling 
system  

Fibre  Cham bers  
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 Ground  tank for wate r 
storage  or open  wate r 
bod ie s 

Welfare  facilitie s and  
con trol bu ild ing or 
con ta ine r  
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4 Economic Policy, Legislation, and Industry Practice 

4.1 In t rod u ct ion  

4.1.1 A review has been  unde rtaken  of the  p lann ing policy, nationa l fram eworks and 
econom ic deve lopm ent stra tegie s of the  adm in istra tive  bodie s re levant to  the  
Schem e . Docum ents wh ich  a re  re levan t to  the  Schem e’s SSCEP are  listed  be low, 
fo llowed by the  key re levan t policie s and industry com m itm en ts the  Schem e  wou ld  
com ply with .  

4.2 Na t ion a l Po licy 

National Policy Statement (NPS) for Energy (EN-1)8 

4.2.1 Section  5.12 of the  NPS EN-1 state s tha t a ll re levan t socio-econom ic im pacts shou ld  
be  asse ssed , including the  fo llowing which  are  re levan t to  th is SSCEP:  

• The  creation  of jobs and  tra in ing opportun itie s.  

• The  provision  of additiona l loca l se rvices and  im provem en ts to  loca l 
in frastructure , including the  provision  of educa tiona l and  visitor facilitie s.  

Draft National Policy Statement (NPS) for Energy (EN-1)9 

4.2.2 The  transitiona l provisions in  draft NPS EN-1 state  that the  2011 NPSs will be  the  
applicable  na tiona l policy sta tem en ts for any DCO applica tion  that is accepted  for 
exam ina tion  be fore  the  designa tion  of the  updated NPSs. However, the  policie s se t 
ou t in  the  em erging draft NPSs (or those  designa ted  bu t not having e ffect) are  
potentia lly capable  of be ing im portant and  re levan t considerations in  the  decision -
m aking process. 

4.2.3 The  draft NPS la rge ly rep lica te s the  existing NPS EN-1, however, it  adds the  fo llowing 
statem ent (Section  5.13) that, “Applicants m ay wish  to  provide  in form ation  on  the  
susta inability of the  jobs crea ted , including where  they will he lp  to  deve lop  the  skills  
needed for the  UK’s transition  to  Ne t Ze ro”. 

National Planning Policy Framework (NPPF) (2021)10 

4.2.4 Paragraph  81 sta te s tha t, “Sign ifican t we igh t shou ld  be  p laced  on  the  need  to 
support econom ic growth  and productivity, taking in to  accoun t both  loca l business 
needs and  wide r opportun itie s for deve lopm en t. The  approach  taken  shou ld  a llow 
each  area to bu ild  on  its strengths, coun te r any weaknesses and  address the  
cha llenges of the  fu ture . Th is is  particu la rly im portan t where  Brita in  can  be  a  globa l 
leade r in  driving innovation , and  in  areas with  h igh  leve ls of productivity, wh ich  
shou ld  be  ab le  to  capita lise  on  the ir perform ance  and  potentia l.” 

4.3 Loca l Po licy a n d  s t r a t e gy 

Basse tlaw Local Plan 2020-2038: Publication Version (July 2022)11 

4.3.1 Basse tlaw District Council supports a  step  change  in  the  loca l econom y by 
prom oting com pe titive , d ive rse  and  susta inable  econom ic growth . Th is a im s to  
reduce  out-com m uting, crea te  m ore  be tte r pa id  and  h igh ly skilled  jobs, and  provide  
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education  and  tra in ing opportun ities to  m eet loca l em ploym ent needs and  
asp ira tions. 

4.3.2 Basse tlaw District Council will support proposa ls for renewable  energy schem es, 
provided  it com plie s with  the  crite ria  outlined  in  Policy ST51. 

4.3.3 Green  ene rgy is identified  as a  prom inen t regiona l growth  sector. 

4.3.4 The  d istrict a im s to  support the  transition  to a  ne t ze ro  carbon  d istrict through 
prom oting energy, and  m axim ising opportun itie s to  genera te  and  use  a  vibrant m ix 
of renewable  energy, zero  carbon  and  other a lte rnative  technologies. 

4.3.5 Calcu lations indicate  tha t up  to  9,852 jobs could  be  genera ted  ove ra ll in  the  p lan  
pe riod  (2020-2028). 

Basse tlaw District Local Development Framework: Core Strategy & Development 
Management Policies DPD (December 2011)12 

4.3.6 The  p lan  sta tes tha t Basse tlaw District has green fie ld  ava ilab ility in  a ttractive  m arke t 
loca tions that cou ld  drive  growth . Th is cou ld  he lp  ensure  opportun ities for the  use  
of renewable  and  low carbon  energy sources a re  rea lised  as the  technologie s are  
encouraged by the  p lan . Th is wou ld  a lso  contribute  to  addressing clim ate  change  
which  Basse tlaw iden tifie s itse lf as having an  im portan t ro le  to  p lay in  the  m atte r. 

4.3.7 Basse tlaw District Council will support proposa ls for renewable  and low carbon  
ene rgy to m in im ise  CO2 em issions, provided they do not conflict with  other re levan t 
policie s of the  Loca l Plan . 

Basse tlaw Council Plan 2019-202313 

4.3.8 The  p lan  prioritise s ra ising skill leve ls and  de livering m ore  jobs and  econom ic growth  
with in  the  d istrict, by estab lish ing a  Skills Board  and  encouraging local businesses 
to  take  on  m ore  apprenticesh ips.  

4.3.9 Basse tlaw will deve lop  a  long-te rm  strategy to becom e carbon neu tra l in  the ir 
opera tions and  will work with  owners of the  two-coa l fired  power sta tion  site s to 
m axim ise  the ir potentia l and  create  positive  loca l opportun ities.  

Central Lincolnshire  Local Plan (April 2017)14 

4.3.10 The  p lan  proposes to  deve lop  the  a reas renewable  ene rgy re sources; to  crea te  and  
im prove  access to  h igh  qua lity em ploym en t and  tra in ing opportun ities for everyone  
with in  the  Cen tra l Lincolnsh ire  area; and  to  encourage  and  support a  com petitive , 
d ive rse  and  stab le  econom y for Centra l Lincolnsh ire .  

4.3.11 West Lindsey District Council will support proposa ls for renewable  energy 
deve lopm ents, provided  any harm  will be  m itiga ted as fa r as is  reasonably possib le . 

Central Lincolnshire  Local Plan Review: Proposed Submission (March 2022)15 

4.3.12 The  Loca l Plan  se ts a  range  of objectives that includes:  

• Deve loping the  area’s renewable  and  low carbon energy; 
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• Creating and  im proving access to  h igh  qua lity tra in ing and learn ing 
opportun ities to  a ll with in  Centra l Lincolnsh ire ; 

• Help  sh ift towards h ighe r skilled  jobs with  a  h igher pa id  econom ic base ; and  

• Encouraging and supporting a  com petitive , d iverse  and  stab le  econom y. 

4.3.13 Proposa ls for renewable  ene rgy schem es will be  supported  where  the  e ffects are  or 
will be  m ade  acceptable .  

D2N2 Strategic Economic Plan16 

4.3.14 The  Strategic Econom ic Plan  se ts seven  ta rge ts to  be  ach ieved  as part of the ir vision  
for 2030. Th is includes:  

• Being in  the  top  quarte r of productive  loca l econom ies in  Europe; 

• Main ta in ing a  h igh  and  stab le  em ploym ent rate  with  a  workforce  of one  m illion  
people ; and 

• Elim inating the  gap  in  workforce  qua lifica tions be tween  the  UK and D2N2 
(Derby, Derbysh ire , Nottingham  and Nottingham sh ire ). 

4.3.15 The  p lan  de ta ils e ight key actions to drive  growth  which  includes:  

• Deve loping knowledge  and  innovation  strengths; 

• Inspiring the  careers and  skill choices of the  cu rrent and  fu ture  workforce ; 

• Helping people  in to  work; and 

• Helping to  ra ise  the  workforce  skill leve ls needed to  drive  the  econom y’s fu ture  
needs.  

4.3.16 With  the  a im  to  be  driven  by innovation , action  will be  co-ord inated  to  ensure  that 
investm ent in  technologie s and  processes drive  up  the  dem and for skills, 
connectivity and  m arke t access as we ll as productivity. With  the  expectation  of 
transform ing the  region  in to  a  h igh  va lue  econom y. 

4.3.17 As such , it  a im s to  ra ise  rea l wages and  narrow inequality by a  rise  in  m edian  weekly 
earn ings of a t le ast 40%. 

4.3.18 The  p lan  prom otes clean  growth  in  ene rgy and  low carbon technologies.  

D2N2 Recovery and Growth Strategy 2020-203017 

4.3.19 The  Recove ry and  Growth  Stra tegy prioritise s im provem ent across th ree  gu id ing 
princip les including low carbon growth , enhanced  productivity, and connectivity and  
inclusion .  

4.3.20 Part of the  stra tegy includes leading the  m ost am bitious carbon  econom y 
turnaround in  the  country, by creating a  greene r and  m ore  re silien t econom y. The  
a im  for the  region  is to  becom e  p ioneers and  globa l leaders in  clean  growth . 
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4.3.21 It fo llows that the ir am bition  is to  add  a  fu rthe r £9 b illion  of green  growth  to  the ir 
gross va lue  added by 2030 to reduce  h igh  proportions of low skilled  and  low earn ing 
jobs, and  long-te rm  unem ploym en t. 

4.3.22 This stra tegy m akes it clear that the  regions recovery will be  green , and will include  
a  sh ift to  renewables. It a lso  sta te s that investm en ts in  skills , innovation  and 
in frastructure  will be  needed to  susta in  the  change . 

D2N2 Draft Local Industrial Strategy18 

4.3.23 At the  heart of the  stra tegy’s vision , it  a im s to  pu rsue  clean  and  green  growth , to  
crea te  a  green  revolu tion  that crea te s the  jobs of the  fu tu re . 

4.3.24 The  vision  is underp inned by three  gu id ing princip le s of upskilling for productivity, 
clean  growth  and  connectivity and  inclusion .  

4.3.25 The  industria l stra tegy a im s to  address the  regiona l productivity lag, and  becom e  
one  of the  m ost productive  regions in  Europe, tha t focuses on  addressing the  h igh  
proportion  of low-skilled  and  low earn ing jobs in  the  region  by upskilling m ore  of 
the  popu la tion . It a im s to  do  th is by leading a  skills  revolu tion  linked  to innovation , 
d igita lisa tion  and  autom ation .  

4.3.26 In  addition , the  stra tegy de ta ils the  need  to reduce  the  region’s re liance  on  carbon 
in tensive  industrie s and  instead, drive  econom ic growth  by deve loping clean  and  
green  industrie s. It suggests an  opportun ity to  u tilise  the  closu re  of the  carbon-
em itting power sta tions to spearhead  new zero-carbon  ene rgy system s. 

Greate r Lincolnshire  Enterprise  Partnership Strategic Economic Plan19 

4.3.27 The  Strategic Econom ic Plan  ou tlines five  priorities and  drivers for success. Th is 
includes driving the  growth  of the  a rea’s strongest sectors wh ich  offe r the  m ost 
com petitive  advantages. The  low carbon  econom y and renewable  ene rgy is listed  as 
one  of the  strongest sectors for growth . 

4.3.28 The  loca l en te rprise  partnersh ip  will p rom ote  ta ilored  activity in  skills  and  innovation  
to  ensu re  Grea te r Lincolnsh ire ’s businesses and  com m unitie s are  not le ft beh ind . 

Greate r Lincolnshire  Local Industrial Strategy (LIS)20 

4.3.29 The  am bition  of the  report is  that Grea te r Lincolnsh ire  will p ionee r industria l 
decarbon isa tion , crea ting a  tem pla te  for other a reas in  the  process. They a lso  a im  
to be  a  te st bed  for technologie s in  clean  energy gene ration , storage  and  
d istribution . 

4.3.30 The  LIS focuses on  critica l innovation  across Grea te r Lincolnsh ire ’s sectors. In  
addition , the  LIS focuses on  leve lling up  and  re sponding to  hyper-loca l cha llenges in  
skills , business growth  and in frastructu re . 

Protecting Progressing Prospering: Greater Lincolnshire ’s Economic Plan for Growth21 

4.3.31 The  p lan  re ite ra te s the  am bitions of Greate r Lincolnsh ire  as se t ou t in  the  LIS to  
p ioneer industria l decarbon isation  and  to  be  a  tem plate  for other areas. 
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4.3.32 The  Econom ic Plan  identifie s the  cha llenges Grea te r Lincolnsh ire  faces such  as rising 
unem ploym en t and  a  slow labour m arke t recove ry. As such , it  ou tlines the  need  to 
bu ild  back be tte r wh ich  includes jo in ing the  industria l green  revolu tion  and  to bu ild  
a  low carbon  econom y.  

4.3.33 The  priorities of the  p lan  include  growing em ploym ent in  the  em erging low carbon 
sector, enhancing prospe rity th rough  clean  growth  investm ent, and  explo iting 
advancem en ts in  innovative  technologies in  low carbon  and clean  energy. The  p lan  
advise s tha t the  un ique  profile  of Greate r Lincolnsh ire  has the  poten tia l to  be  a  
m arke t leader in  rura l energy decarbon isation . 

4.3.34 Greate r Lincolnsh ire ’s Econom ic Plan  for Growth  seeks tha t a ll residen ts reach  the ir 
potentia l in  the  loca l labour m arke t and  participa te  in  a  flourish ing and  inclusive  
econom y. As such , it  has been  identified  there  is a  clear need  to  offe r re tra in ing and 
skill schem es to he lp  people  re turn  to the  labour m arke t and  to  support young 
people  in to  work. 

Local Skills Report: Greate r Lincolnshire  LEP Employment and Skills Advisory Panel22 

4.3.35 The  Loca l Skills  Report shares a  sim ila r goa l as to  the  Econom ic Plan  above  for 
re sidents to  reach  the ir potentia l and  participa te  in  a  flourish ing and  inclusive  
econom y.  

4.3.36 The  report a im s to  inspire  young people  and  adu lts to  stay and  work in  the  area. It 
a lso  in tends to  provide  tra in ing and support for people  who are  a lready working, or 
seeking jobs, to  ga in  the  skills  needed to take  up  fu tu re  job  vacancies. 

Sturton by Stow and Stow Neighbourhood Plan 2019-203623 

4.3.37 The  ne ighbourhood p lan  prom otes deve lopm en t of appropria te  loca l em ploym ent 
opportun ities and  in frastructure  in  orde r to  im prove  skills , knowledge  and  the  loca l 
econom y. It a lso  supports em ploym ent opportun ities of green  enterprise s. 

4.3.38 Sturton  by Stow and Stow a im s to  address clim ate  by encouraging the  adoption  of 
individua l and  com m unity sca le  renewable  energy schem es. The  p lan  a lso  prom otes 
and  supports the  in sta lla tion  of o the r green  in itia tives such  as e lectric car charging 
poin ts, and  requ ire s a ll new bu ild ings to  have  renewable  ene rgy fea ture s. 

Corringham Neighbourhood Plan 2021 to 2036 (Referendum Version October 2021)24 

4.3.39 The  p lan  is unde rp inned by a  num ber of objectives to  ensure  the  parish  rem ains a  
sm all, a ttractive  ru ra l p lace  to live , work in  or to  visit. To  ensure  com pliance , each  
objective  corre sponds to  a  policy se t out in  the  p lan . 

4.3.40 The  p lan  supports proposa ls for susta inable  deve lopm ent tha t m in im ise  CO2 
em issions. In  addition , Objective  4 a im s to encourage  em ploym en t by prom oting 
loca l business growth , wh ilst still re specting the  environm ent. 

Glentworth Neighbourhood Plan 2018 – 2036 Approved Plan September 201925 
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4.3.41 The  vision  of the  Glen tworth  Ne ighbourhood Plan  up  until 2036 is for the  parish  to 
be  an  en joyable  p lace  to  live  with  a  thriving and safe  com m unity. It a lso  a im s to 
protect and  im prove  its  existing se rvices.  

Hemswell & Harpswell Neighbourhood Plan26 

4.3.42 The  am bition  of the  p lan  and  its  policie s focus on  creating a  susta inable  fu ture  for 
both  parishes. The  p lans com m unity objectives support the  re ten tion  of existing 
loca l se rvices and  facilitie s and prom otes the  crea tion  of new and appropria te  
facilitie s to  support the  re sidents. 

Rampton & Woodbeck Neighbourhood Plan 2019 -203727 

4.3.43 The  com m unity vision  of the  p lan  is for the  a rea  to  have  a  sa fe  and  vibrant 
com m unity, and  for new deve lopm ent to  m ee t the  needs of current and  fu ture  
re sidents. The  p lan  supports proposa ls for sm all-sca le  econom ic uses tha t prom ote  
new business, the  expansion  of existing businesses, or the  d iversification  of existing 
businesses. 

Treswell and Cottam Neighbourhood Plan Referendum Version28 

4.3.44 The  a im  of the  p lan  is for the  area to  be  a  th riving ru ra l com m unity in  wh ich  people  
en joy living, working and  visiting. An im portan t aspect of the  p lan  is for the  
com m unity to  be  m ore  susta inable .  

4.3.45 One  objective  of the  p lan  is for new deve lopm ent to  bene fit the  com m unity. In  
addition , the  p lan  includes a  policy tha t supports loca l em ploym ent opportun itie s. 

Final Brattleby’s Neighbourhood Development Plan 2016 – 203629 

4.3.46 The  overarch ing vision  of Brattleby Ne ighbourhood Plan  is to  pre serve  the  characte r 
of the  parish  for current and  fu ture  gene rations to  live , work and  visit the  area. The  
p lan  se ts ou t fou r com m unity objectives tha t a re  based  on  the  vision  and  they 
provide  the  context for the  ne ighbourhoods p lan ’s policies. 

4.4 Con clu sion  

4.4.1 Local p lann ing policie s of both  Basse tlaw and West Lindsey Councils support 
renewable  energy deve lopm en ts. In  addition , both  prom ote  grea te r access to  
tra in ing and learn ing opportun itie s so  loca l people  can  ga in  access to  h ighe r skilled  
jobs. 

4.4.2 The  stra tegie s and reports from  the  Loca l Enterprise  Partne rsh ips of D2N2 and 
Greate r Lincolnsh ire  tha t con ta in  the  two d istrict councils have  been  considered  
above .  

4.4.3 Both  LEP stra tegie s identified  that investm ent wou ld  be  needed to deve lop  the  skills  
of its  residen ts to  ensure  they have  the  creden tia ls to  take  up  fu ture  job  vacancie s 
and  can  con tinue  to he lp  drive  the  econom y. In  addition , insp iring and  provid ing 
support to  young people  was a  them e d iscussed  in  both  LEPs and the ir reports. 
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4.4.4 The  LEPs a lso h igh lighted  that they wou ld  be  p ioneers and  leaders in  clean  growth  
and decarbon isation . Furtherm ore , the  regions specifica lly identify tha t renewables 
will p lay a  la rge  part in  the ir fu tu re  growth  and econom y.  
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5 Opportunities for Economic Improvement 

5.1 In t rod u ct ion  

5.1.1 This section  ou tlines possib le  activitie s that the  Applican t cou ld engage  in  as part of 
the  work program m e of the  SSCEP.  

5.1.2 As stated  in  earlie r chapters, the  opportun ities outlined  he re  re spond to  the  loca l 
con text and  re flect the  like ly im plica tions of the  Schem e . They will be  m odified, 
re fined  and  agreed  through  the  deve lopm en t of a  fu ll SSCEP, wh ich  will be  secured 
via  a  Requ irem ent included  in  the  DCO for the  Schem e. The  fu ll SSCEP will be  subject 
to  approval by Basse tlaw and West Lindsey District Councils. 

5.2 Skills  

5.2.1 For the  Schem e to  be  successfu lly im plem en ted , a  varie ty of skills  and  d iscip lines 
a re  needed, as shown in  Ta b le  3.1. Education  and  tra in ing in itia tives a im ed a t 
deve loping essentia l skills  cou ld  bene fit the  loca l popu lation  wh ile  a lso  increasing 
the  supply of worke rs with  the  necessary qua lifica tions to  com ple te  the  pro ject. 

Apprenticeships 

5.2.2 Appren tice sh ips are  an  inva luable  tool to  address skill shortages in  an  area  or 
particu la r sector by upskilling and  deve loping people’s careers. Th is can  he lp  to  m eet 
labour and  skill requ irem en ts for em ploye rs wh ilst provid ing tra in ing and pa id  
em ploym ent for individua ls. There fore , by increasing people’s skills  and  knowledge  
base  th is can  a lso  im prove  the ir pathways in to em ploym en t and  the ir fu ture  earn ing 
potentia l.  

5.2.3 It has been  identified  tha t the  Schem e  cou ld  work with  existing fu rthe r and  h igher 
education  provide rs in  and  around the  Loca l Im pact Area  to  offe r appren tice sh ips 
and  o the r academ ic support du ring the  construction  or ope ra tiona l phase  of the  
Schem e . The  nearest to  the  Schem e, Riseholm e  College , specia lises in  land-based  
subjects and  a lready has som e  enginee ring and techn ician  appren tice sh ips 
ava ilab le .  

5.2.4 In  deve loping the  com ple te  SSCEP, the  Applicant will conside r a  program m e to 
prom ote  apprentice sh ips du ring the  various phases of the  Schem e .  

Workforce  Training 

5.2.5 The  Applicant will a lso conside r other partne rsh ips to  support the  tra in ing of 
em ployees and  workers on  the  Schem e. 

5.2.6 The  in ten t wou ld  be  to support the  ach ievem ent of voca tiona l qua lifica tions (e .g. 
BTEC, City and  Guilds, NVQ, HNC) a t various leve ls wh ich  a re  re levant to  the  de live ry 
of the  Schem e. For exam ple , particu lar courses cou ld  be  attended in  order to  fill any 
skill gaps requ ired  to  de live r the  Schem e . 
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5.2.7 This wou ld  upskill ind ividua ls, enhance  caree r prospects and  em ploym ent 
opportun ities. As a  re su lt, th is shou ld  a lso  increase  the ir incom e  and standard  of 
living. 

STEM Education and Career Advice 

5.2.8 It has been  identified  tha t the re  is curren tly a  poor take-up  of STEM subjects with in  
schools and  colleges30. Th is suggests the re  m ay be  a  fu tu re  scarcity of workers with  
techn ica l and  profe ssiona l skills  requ ired  to  de live r the  Schem e , and  o ther la rge  
in frastructure  pro jects in  the  fu ture . 

5.2.9 The  Applicant will look to  supporting STEM education  and  caree rs as th is cou ld  be  
a im ed a t prim ary ch ildren , secondary school studen ts, co llege  studen ts, and/or 
o the r young people  in  the  a rea . Th is cou ld  he lp  to ensure  the re  is an  ava ilab ility of 
skilled  and qua lified people  to  m eet the  dem ands of the  fu ture  in  de live ring la rge  
in frastructure  pro jects. 

5.2.10 The  m ain  objective  will be  to  educate  and m otiva te  young people  abou t STEM jobs 
m ore  broadly. However, som e  of these  targe t people  cou ld  ga in  the  techn ica l and  
profe ssiona l skills  needed to  eventua lly jo in  the  workforce  of the  Schem e, given  its 
tim e table .  

5.2.11 Engagem ent with  loca l schools, co lleges and loca l au thoritie s, wou ld be  the  in itia l 
step  in  orde r to  de te rm ine  the  dem and and crea te  the  proper in itia tives. 

5.2.12 Site  visits  du ring the  construction  pe riod  could  be  a  use fu l tool to  educate  and 
in spire  studen ts. As such , the  Applicant will consider provid ing a  physica l space  or 
m ee ting poin t with in  the  Schem e  to  de live r STEM in itia tives to  local groups and 
schools. People  cou ld  then  gather and  learn  about the  so lar fa rm  and renewable  
ene rgy, m aking the  Schem e  an  educationa l resource  for the  loca l area. 

5.3 Em p loym e n t  

5.3.1 The  expected em ploym ent bene fits of the  Schem e  are  shown  in  Section  3. Th is 
section  will d iscuss opportun itie s to  m axim ise  these  em ploym ent benefits for loca l 
people  and  d isadvan taged  groups. 

Local Recruitment 

5.3.2 The  Applican t will contact Loca l Au thoritie s, Job  Centre  Plus and  o the r loca l in itia tives 
to  e stab lish  ava ilab le  loca l ne tworks of poten tia l em ployees for the  Schem e . 

5.3.3 The  Applican t wou ld  a lso  seek to  u tilise  loca l recru itm ent com pan ie s tha t can  targe t 
em ploym ent opportun itie s for the  Schem e  by p lacing advertisem ents in  loca l pape rs 
and  shops or se rvices. 

5.3.4 Once  construction  com m ences it m ay be  he lpfu l to  d isp lay vacancies a round the  
Site s. Alte rna tive ly, there  cou ld  be  a  nam ed Skills and  Em ploym en t Manager for the  
Schem e  who wou ld  be  responsib le  for filling vacancie s by reach ing out to  loca l 
con tacts. 

Workforce  Diversity 
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5.3.5 The  Applicant cou ld  in troduce  in itia tives to  m axim ise  the  d ive rsity of the  workforce . 
The  fo llowing groups wh ich  cou ld  be  the  ta rge t of th is m easu re  include : 

• workers of a  certa in  gende r, e thn icity or age  (e .g. 16-24 year o lds or o lde r 
workers);  

• disadvan taged  or unde r-repre sented  groups, for exam ple , long-te rm  
unem ployed, ex-offende rs or d isabled  people .  

5.3.6 Through consu lta tion  post-consent, particu la r ta rge t groups wou ld  be  iden tified 
using specia list loca l job  brokerage  agencies. 

5.3.7 Regu lar reporting on  the  dem ograph ic profile  of the  workforce  cou ld  be  recorded  
and  docum ented  using a  volun tary su rvey to co llect da ta  on  the  age , e thn icity, 
gender and  d isability of the  workforce . 

5.4 Su p p ly Ch a in  

5.4.1 The  Applican t will take  m easures to  m axim ise  bene fits to  loca l businesses from  
spending on  goods and services during each  phase  of the  Schem e. 

Networking 

5.4.2 The  Applican t will identify and  collaborate  with  loca l partners including the  Loca l 
Au thoritie s to  in form  sm all businesses abou t contract and  purchasing opportun ities 
re su lting from  the  Schem e. It is  the  in ten tion  of the  Applicant to  com m unicate  with  
m em bers and  individuals in te re sted  in  the  energy sector in  the  region . 

5.4.3 In  orde r to  boost the  loca l pre sence  with in  the  Schem e  and m ake  use  of the  loca l 
supply cha ins the  Applicant cou ld  reach  out to  potentia l supplie rs and  organ ise  
‘m eet the  buyer’ events. 

Procurement  

5.4.4 The  approach  to  procurem en t for the  Schem e  will take  in to  accoun t the  objective  of 
m axim ising bene fits to  loca l firm s, wh ile  ba lancing th is goa l to  ensu re  the  Schem e  is 
de live red  in  a  com pe titive  m anne r. 

5.4.5 The  Applicant will seek to  engage  with  potentia l contractors early in  the  process. 
Con tracting opportun itie s will be  publicised  in  orde r to  m axim ise  local reach . Th is 
cou ld  be  ach ieved  using socia l m edia , loca l newspapers and  in  respected  industry 
publica tions.  

5.4.6 The  Applicant a lso  a im s to work with  loca l partne rs, to  he lp  identify and engage  with  
loca l business tha t want to  becom e  part of the  supply cha in .  

Inte rnational Supplies 

5.4.7 Any procurem ent of supplie s in te rnationa lly will be  com ply with  both  na tiona l and 
in te rnationa l law, and  a ll po licy and  safe ty m easures will be  adhe red  to  in  the  
transportation  of supplie s. Risk assessm ents will be  produced when  requ ired  and  
will be  strictly fo llowed by a ll in  tha t particu la r supply cha in .  
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6 Plan Delivery 

6.1.1 This section  describes how the  SSCEP cou ld  be  de live red , including poten tia l ro le s, 
re sponsib ilitie s and  tim e lines. 

6.2 Orga n isa t ion a l Fra m e w ork  

6.2.1 The  poten tia l organ isationa l fram ework for deve loping and de livering the  SSCEP 
work program m e post DCO consent cou ld  include  the  fo llowing:  

• The  SSCE Lead Project Manager, who wou ld  drive  the  program m e of works 
and  be  overseen  by the  pro ject com m ittee , like ly to  com prise  m em bers of the  
Applican t and  m em bers of the  appoin ted  EPC contractor to  bu ild  out the  
Schem e . 

• The  work program m e wou ld  then  be  broken down  in to a  num ber of targe t 
a reas of econom ic im provem en t wh ich  cou ld  a lign  with  the  opportun ities 
described  in  Section  5. Each  econom ic strategy for im provem en t, such  as 
provid ing m ore  apprentice sh ips, or increasing awareness and  uptake  of STEM 
subjects wou ld  have  a  nam ed lead and in te rna l or exte rna l partner. They 
wou ld  he lp  support its  de live ry and share  specific loca l knowledge  and 
experience  that will be  critica l to  its  success. Additiona l re sources such  as 
profe ssiona l support, capita l funding or physica l facilitie s m ay be  re levan t.  

• If each  action  is successfu l, the  outputs and , u ltim ate ly, the  outcom es specified 
in  the  SSCE strategy, will be  ach ieved . The  outpu ts and  ou tcom es will be  
m on itored, and  reporting will be  unde rtaken . Lessons learned  will be  used  to  
in form  fu tu re  SSCE work program m es.  

6.3 En ga ge m e n t  w it h  Ext e rn a l St a k e h o ld e r s  

6.3.1 It will be  vita l to  work with  exte rna l stakeholde rs in  orde r for the  SSCEP to succeed. 

6.3.2 It m ay be  possib le  to  consu lt with  loca l residents and  com m unity groups on  issues 
re lating to  the  SSCEP, bu ild ing on  the  com m unity engagem en t du ring preparation  
of the  DCO applica tion . 

6.4 De live ry Tim e lin e s  

6.4.1 Ta b le  6.1 se ts out a  tim e line  for deve loping and  de live ring the  SSCEP. 

Ta b le  6.1: Tim e sca le s  fo r  De ve lop in g a n d  De live r in g t h e  SSCEP 

Ke y Mile s t on e  Act ion s 

2023 – a fte r DCO applica tion  
subm ission  

Continue  engaging with  loca l stakeholde rs. 

2024 – Like ly da te  for 
decision , assum ing consen t is  
gran ted  

Deve lop  the  SSCEP in to  th e  fina l docum ent, con firm ing the  
ob jectives and  activitie s to  be  followed .  

Seek approval of the  fina l SSCEP from  the  Loca l 
Authoritie s. 
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Send  ou t invita tions for con tractors to  tende r for work (if 
re levan t). 

Engage  with  loca l businesse s and  m arke t opportun itie s to  
them . 

2024 – earlie st s ta rt poin t for 
construction  

Continued  engagem ent with  loca l businesse s such as 
recru itm ent and  e stab lish ing p rogram m es with  you ng 
peop le . 

Deve lop  stra tegie s with  con tractors to  de live r and  m onitor 
SSCEP requ irem ents in  con tracts . 

SSCEP activitie s and  ou tp u ts to  be  de live red  during 
construction . 

Activitie s and  ou tpu ts to  b e  m onitored  and  reported  on  
consisten tly to  de te rm ine  the ir successfu l com ple tion .  

Any am endm ents or add itiona l p rogram m es to  be  added  
to  the  SSCEP m ust be  agreed  with  the  Loca l Authoritie s. 
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7 Monitoring and Feedback 

7.1 Mon it o r in g 

7.1.1 Effective  m on itoring, m easurem en t, and  reporting of the  SSCEP's goa ls and  actions 
is crucia l to  de te rm ine  whether the  stra tegy is succeeding in  its  objectives.  

7.1.2 A m onitoring and  reporting p lan  will be  deve loped as part of the  fu ll SSCEP and will 
be  subm itted  to  the  Loca l Au thoritie s for approval. 

7.1.3 Monitoring the  objectives and  actions of the  SSCEP will be  ach ieved  by fo llowing the  
m ethods be low: 

• Consider how best to  practica lly co llect da ta , p rior to  de fin ing m easurable  
ta rge ts; 

• Deve loping specific, m easu rable , a tta inable , rea listic, and  tim e ly (SMART) 
pe rform ance  indicators;  

• Ensuring m echan ism s that are  used  to  m onitor the  perform ance  of the  
objectives a re  re levant to  the  sta ted  objectives in  the  fina l SSCEP; and 

• Ensuring pe rform ance  indica tors are  flexib le  to  account for changing 
circum stances. 

7.2 Me a su ra b le  Ou t p u t s  a n d  Ou t com e s  

7.2.1 The  Ta b le  7.1 be low se ts out som e  poten tia l m easurable  outputs and  outcom es of 
the  Schem e’s SSCEP. 

7.2.2 Outpu ts are  the  tangib le  re su lts of pu rsu ing the  specific opportun itie s of the  
Schem e . 

7.2.3 Outcom es a re  the  longe r-te rm  resu lts of im plem enting the  SSCEP. 

7.2.4 Outcom es shou ld  be  m easured  and  recorded  pe riodica lly throughout the  Schem e 's 
life span . Th is in form ation  cou ld  be  co llected in te rna lly or exte rna lly by asking 
questions in  a  su rvey style  m anner, wh ich  m ay include  the  fo llowing:  

• What objectives or goa ls have  been  ach ieved?  

• Have  the  specific ou tcom es been  rea lised?  

• What wou ld  have  happened norm ally?  

• Was it va lue  for m oney?  

• Shou ld  anyth ing have  been  done  d iffe rently? 

• What le ssons can  be  taken  in to  other pro jects?  
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Ta b le  7.1: Pot e n t ia l Me a su ra b le  Ou t p u t s  a n d  Ou t com e s  o f t h e  SSCEP 

Op p or t u n it y 
Are a  

Op p or t u n it y Po t e n t ia l Ou t p u t s  Po t e n t ia l 
Ou t com e s 

Skills Opportun ity 1: 
Appren tice sh ips 

Num ber of appren tice sh ips 
funded /  taken  up . 

Reduction  in  
p roportion  of 
popula tion  with  no 
qua lifica tions.  

Increase  in  ene rgy 
sector-based  tra in ing.  

Increase  in  skilled 
young profe ssiona ls  
(upskilling). 

Increase  in  pe rsonal 
incom es. 

Opportun ity 2: 
Othe r Tra in ing 

Num ber of re levan t 
voca tiona l qua lifica tions 
ach ieved . 

Reduction  in  
p roportion  of 
popula tion  with  no 
qua lifica tions.  

Increase  in  sector 
based  tra in ing.  

Increase  in  skilled 
workforce  (upskilling). 

Increase  in  
p roportion  of 
popula tion  with  
h ighe r qua lifica tions. 

 Opportun ity 3: 
STEM 
Educations and  
Caree rs 

Num ber of schools engaged . 

Num ber of even ts de live red . 

Num ber of pup ils  
participa ting in  even ts. 

Increased  awareness of 
STEM caree rs. 

Take  up  of STEM 
subjects in  fu rthe r 
educa tion . 

Increase  in  
p roportion  of 
popula tion  with  
h ighe r qua lifica tions. 

Increase  in  skilled 
young profe ssiona ls  
(upskilling). 

Em ploym ent Opportun ity 4: 
Loca l 
Recru itm ent 

Proportion  of workforce  
em ployed  from  the  loca l 
a rea . 

Increase  in  ene rgy 
sector em ploym ent  
in  the  loca l a rea . 

Increased  loca l 
econom ic bene fits . 
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Opportun ity 5: 
Maxim ising 
Dive rsity of the  
Workforce  

Proportion  of workforce  
em ployed  from  ta rge t 
groups. 

Num ber of em ployees who 
are  happy with  working 
environm ent/cu ltu re . 

Increase  em ploym ent 
leve ls for ta rge t 
groups. 

Supply Chain   Opportun ity 6: 
Business 
Ne tworking and  
Support 

Num ber of supp lie r even ts 
de live red . 

Increase  in  tu rnove r 
of loca l businesse s. 

Increase  in  pe rsonal 
incom es. 

Increase  in  standards 
of living. 

Opportun ity 7: 
Procurem ent 
Stra tegy 

Num ber/va lue  of con tracts 
secured  by loca l businesse s. 

Increase  in  tu rnove r 
of loca l businesse s. 

Increase  in  pe rsonal 
incom es. 

Increase  in  standards 
of living. 

7.3 Sa fe gu a rd in g 

7.3.1 As a  m em ber of Solar Energy UK, IGP are  a  signa tory of the  UK Industry Supply Chain  
Statem en t, wh ich  sta te s : 

“We, members of the UK sola r energy industry, condemn and oppose any abuse of human 
rights, including forced la bour, anywhere in the globa l supply cha in. We support applying 
the highest possible levels of transpa rency and susta inability throughout the va lue cha in, 
and commit to the development of an industry-led traceability protocol to help to ensure 
our supply cha in is free of human rights abuses.” 

7.3.2 As a  re su lt, the  pro ject team  is com m itted  to ensu ring the  safeguarding aga inst 
explo ita tion  and  forced  labour in  re lation  to  d irect and  indirect em ploym ent 
associa ted  with  the  deve lopm en t, including throughout its  globa l supply cha in .  

7.4 Wh is t le b low in g 

7.4.1 The  Applican t is  com m itted  to  ach ieving the  h ighest possib le  standards of se rvice  in  
a ll o f its  practice s. To  he lp  ach ieve  these  standards it encourages freedom  of speech . 

7.4.2 As such , the  Schem e  will com ply with  the  Public In te re st Disclosu re  Act 1998 which  
protects workers m aking d isclosu re s abou t ce rta in  m atte rs of concern , when  those  
d isclosu re s are  m ade  in  accordance  with  the  Act’s provisions and  in  the  public 
in te re st.  

7.4.3 A fu ll po licy that se ts out how the  Schem e  will support and  encourage  its  em ployees 
to com e  forward  and  voice  the ir concerns will be  addressed  in  the  fina l SSCEP that 
will be  subm itted  to the  two Local Authoritie s for approval.  
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